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@ UN, Universal Declaration of Human Rights (1948)

®@ UNGC, A human Rights Management Framework (2010)

® UN, The UN Guiding Principles on Business and Human Rights (2011)

@ OECD, The OECD Guidelines for Multinational Enterprise (2011)

® OECD, Due Diligence Guidance for Responsible Business Conduct (2018)
® Ciotalzoly

@ 7IAAYYUL, FEIIT AHHY WL (2018)

® F7IQAHEAAZ, 7|12(7|Y) &F AHFTTE7t HIAZAE (2018)

@ HER, 71% AHFF BEEXE(Q) (2019)
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1-1) MIAIQIHMRI(UDHR: Universal Declaration of Human Rights)
1-2) AQIA G JX|A H2|of ot 2X| F2(CCPR: International Covenant on Civil and Political Rights)

1-3) ZAXA - APR™ - 231™ He|of| ot 2X| F2F(CESCR: International Covenant on Economic Social and
Cultural Rights)

2) UN 7|1} o1 ofg R*XI(UN Guiding Principles on Business and Human Rights)

3) N 57|71 H%(International Labor Organization Constitution)

4) OECD 2™ 7| 7}O|E2}QI(OECD Guidelines for Multinational Enterprises)

5) OECD AA} 70| E2+QI(OECD Due Diligence Guidance for Responsible Business Conduct)

6) UN OtgdHa|® 2K Convention on the Rights of the Child)

7) UN g XHE M| 2F(CEDAW: Convention on the Elimination of Discrimination against Women)

8) UN /41t otz o oIADHOf BFX|, AX| U XMHL ot 9| M(Protocol to Prevent, Suppress and Punish
Trafficking in Persons Especially Women and Children)
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C. Q1A 2JAT BN

PHMES D= UXHUY AHE EFOIL JAIE SA0H7] Yol 2 AHPYMO| Mt AFHFF LYol EL
Ot LR AIARS F=0l, B7IHeE Q1 2A3E BI7F & /A0t O ZME OSEAIKY FE0| R
Cf. GIMES AHFF BTZE T2 Mg AR Mt QA A3 HNA(AAZF AL 22 L A
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ILO 293 ZH| Tl &3t H2K(1930)

ILO 138%: F O AKX A &3t §2F(1973)

ILO 182%: 7tZ 0t PEHO otFlT RO ot B2A(1999)
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1) UN, International Bill of Human Rights (1948)

2) UN, Universal Declaration of Human Rights (1948)

3) UN, International Covenant on Civil and Political Rights (1966)

4) UN, International Covenant on Economic Social and Cultural Rights (1966)

5) UN, The UN Guiding Principles on Business and Human Rights (2011)

6) UNGC, A Human Rights Management Framework (2010)

7) ILO, International Labor Organization Constitution (1919)

8) OECD, The OECD Guidelines for Multinational Enterprises (2011)

9) OECD, Due Diligence Guidance for Responsible Business Conduct (2018)

10) UN, Convention on the Rights of the Child (1989)

11) UN, Convention on the Elimination of Discrimination against Women (1979)

12) UN, Protocol to Prevent, Suppress and Punish Trafficking in Persons Especially Women and
Children (2000)

13) TigHal= o

14) A7IQAIHAAY], 55718 AHFF HwE (2018)
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